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               Republic of Georgia citizens with disabilities participating in a demonstration (pictured left) 
                               Participant at the 2014 Get Fit Fair receiving dance instruction (pictured center), 
                                   A crowd shot of WID’s 2014 Ever Widening Circle Gala (pictured right). 

 
Working towards equality  

3075 Adeline Street, Suite 155 • Berkeley CA 94703-2577 • www.wid.org • Phone: 510-225-6400 • Fax: 510-225-0477 

 

2014 ANNUAL REPORT 
 

The mission of the World Institute on Disability (WID) in communities and nations worldwide is 
to eliminate barriers to full social integration and increase employment, economic security and 
health care for persons with disabilities. Founded in 1983 by leaders of the Independent Living 
Movement, WID promotes long-term systems change, and past achievements in public policy 
research and advocacy have resulted in far-reaching and influential legislative and policy 
changes to improve the lives of people with disabilities in the areas of human rights, 
education, information technology, employment, economic security, transportation and 
international development. WID is located in the San Francisco Bay Area, and a majority of 
WID’s staff and board of directors are persons with disabilities.  
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HEALTH ACCESS AND LONG-TERM SERVICES  
  

       
 

Adaptive cycling (pictured left) and information table (pictured right) at the 2014 Fitness Fair. 
 
 

WID addresses health care disparities for people with disabilities by working to improve access 
to quality, culturally competent health care and services by conducting research, training 
health care professionals, and improving access to fitness, nutrition, and peer-support 
activities. These programs include: 
 NEW DOOR: A Collaborative Project on Fitness and Nutrition exploring barriers to healthy 

lifestyles for people with disabilities. A community-based collaboration of five disability 
advocacy and service agencies and three university programs, NEW DOOR provides 
accessible, disability-friendly fitness, nutrition, peer-support activities, information, and 
resources to people with disabilities and families to engage and inspire them to learn about 
and integrate nutrition and physical fitness activities into their daily lives.  

2014 Highlights 
The second “Get Fit, Get Moving” fitness fair in June 2014 at the Ed Roberts Campus was a 
huge success! Collaborators WID, BORP (Bay Area Outreach and Recreation Program) and Axis 
Dance Company, and over a dozen sports and recreation vendors, promoted a wide range of 
fitness, athletics, and outdoor recreation programs to our local disability community. Over 140 
people, including people with disabilities of all ages, their families, services providers, and 
advocates, participated and got the opportunity to try out yoga, tai chi, integrated dance, golf, 
cycling, and simulated boating and skiing, and to gain information about team sports, such as 
wheelchair basketball, power soccer and goalball.  

A Kaiser Permanente grant allowed WID to conduct focus group research on fitness and 
sports issues, and access to nutrition, which were very illuminating about the disability 
barriers to healthy lifestyles. Kaiser Permanente Multimedia also helped WID produce a short 
film to raise awareness among health care providers about physical activity and patients with 
disabilities and physical activity.  

  

http://www.wid.org/newdoor
http://www.edrobertscampus.org/
http://www.wid.org/
http://www.borp.org/
http://www.axisdance.org/
http://www.axisdance.org/
http://wid.org/access-to-health-care/health-access-and-long-term-services/new-door/physical-exercise-and-disability
http://wid.org/access-to-health-care/health-access-and-long-term-services/new-door/physical-exercise-and-disability
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HEALTH ACCESS AND LONG-TERM SERVICES  
  

    

Axis-led integrated dance (pictured left) and putting green (pictured right) at the 2014 Fitness Fair 

 
The HALTS Program also offers several products and fee-for-service training packages, 
including:   

 Access to Medical Care: Adults with Physical Disabilities, a 20-minute DVD and training 
curriculum for physicians, dentists, nurses, and other medical staff about key issues that 
influence the quality of care in outpatient clinical settings.  

 CAPE: Curriculum on Abuse Prevention and Empowerment, a comprehensive training 
curriculum for consumers and trainers to educate services providers, people with 
disabilities, and family members about abuse awareness and prevention strategies, with a 
focus on self-protection for people with disabilities living independently. CAPE explores 
fundamental issues of abuse, best-practices training approaches, and personal stories.  

 Medical Advocacy Project (MAP) for Health Access, which teaches disabled women to 
educate their providers about the substantial health disparities for women with disabilities. 
MAP trains disabled women in self-advocacy skills to enable them to become educators 
and resource people to their own health providers.  

TECHNOLOGY POLICY PROGRAM  
WID believes that technology is a key component in independent living, education, 
employment, economic growth, and prosperity for people with disabilities. Policy and practice 
that foster accessible technology as tools for people with disabilities are essential to the 
achievement of social and economic equity.  

The goal of the Technology Policy Program is for the market to offer more accessible and 
independently usable technology products. WID’s works collaboratively with industry to affect 
public policies that impact the technology industry and to influence, expand, and support 
those policies and programs. 

2014 Highlights 
WID conducted user accessibility testing and contributed to the body of knowledge on 
accessible apps. In addition, funded by the California Emerging Technology Fund (CETF), WID 
conducted research and developed a survey questionnaire to gather information from a 
diverse mix of Californians with disabilities on internet availability, usage, method of access, 
and subsequent quality of life enhancements. 

http://www.wid.org/amc
http://www.wid.org/cape
http://www.wid.org/map
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TRAINING,  TECHNICAL ASSISTANCE,  AND PUBLIC EDUCATION PROGRAMS  
WID's Training and Public Education Programs provide training and technical assistance to 
promote the full inclusion of persons with disabilities in the workplace, as well as in programs 
and services, and improve disability awareness and etiquette, accommodate employees with 
disabilities, and increase workplace diversity. WID's Training and Public Education Programs 
also advise on access, compliance with the Americans with Disabilities Act (ADA), and other 
civil rights laws. In addition to developing custom training packages to serve specific needs of 
businesses or organizations, WID offers a variety of training packages: 

 Making Technology Accessible to Persons with Disabilities 
WID’s Technology Program helps identify best practices, provides training and technical 
assistance to the information technology and telecommunications industry to make their 
products and services more accessible and independently usable by consumers with 
disabilities, and develops public policy recommendations.  

 Improving Emergency Preparedness and Disaster Response for People with Disabilities  
WID's Emergency Preparedness Program works to improve emergency preparedness and 
disaster response by state, county, and local municipal officials and service providers and 
American Red Cross (ARC) staff and volunteers for people with disabilities; increase 
collaboration with local community-based disability organizations; and raise understanding of 
the needs of people with disabilities in disaster situations. Funded by T-Mobile and the 
California Emergency Management Agency in 2014, the project focused on preparedness 
issues across California. Training topics included diversity, outreach and inclusion, volunteer 
recruitment, identification of access and functional needs, historical perspectives, assessment, 
disability etiquette, preparation of accessible shelters and post-disaster recovery. The project 
also provided ongoing technical assistance. 

2014 Highlights 
WID conducted trainings on basic web accessibility. WID staff participated at 2 national 
electronics conferences to provide expertise on accessibility.  

WID's disaster preparation team provided four two-day comprehensive emergency 
preparation trainings specifically crafted to assist first-responders, including both the 
American Red Cross (ARC) and state emergency health and safety professionals to include 
people with disabilities in disaster planning activities. Each workshop included best practices 
and outreach strategies to bring people with disabilities to the planning table. 

WID continues to serve on the American Red Cross National Diversity Advisory Committee. In 
this capacity, WID assisted the ARC in presenting a national disability competency and 
inclusion training, pushed for a disability employment resource group, and introduced section 
503 requirements to the diversity committee. 
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2014 Intern Darlene Hemerka (pictured left), 2014 YALI Fellow Robert Nkwangu meeting Tom Harkin (pictured center), 

and 2014 Intern Holly Siegrist (pictured right). 

 

 

 

 

 

   

     

 

 

NEW LEADERS FELLOWS AND INTERNS PROGRAM  
The New Leaders Fellows and Interns Program provides a limited number of promising young, 
disabled adults with opportunities for high-quality, challenging internship positions working 
across multiple programmatic areas within WID. Intern positions afford valuable work 
experience critical to securing long-term employment. New Leaders Interns develop leadership 
skills, build their resumes, and become better informed about educational choices and career 
development, increasing the likelihood that they will successfully transition from school to 
work. 

WID also hosts self-directed research fellows who are graduate students or postdocs with 
disabilities interested in conducting research that supports WID’s mission and is of value to the 
disability community. 

2014 Highlights  
WID hosted interns who focused on research and policy analysis. More than a thousand hours 
of time and effort were contributed by these future leaders in the disability community. 
 
During August and September, WID hosted its first fellow from the 2014 Mandela Washington 
Young African Leadership Initiative who sponsored 500 leading African adults to spend 6 
weeks to 3 months in leadership training in the U.S. at universities and organizations within 
their fields. WID hosted Robert Nkwangu from Uganda, who was a deaf entrepreneur.  His goal 
is to start a nonprofit organization in his home country that assists with employment of people 
with disabilities. 
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CENTER ON ECONOMIC GROWTH  
To address the disproportionate poverty that people with disabilities experience, WID’s Center 
on Economic Growth (CEG) is committed to building better economic outcomes through 
benefits reform, increased employment, and financial planning opportunities. Current 
initiatives include: 

 CareerACCESS  
CareerACCESS was the CEG’s major initiative for 2014. CareerACCESS is an alternative for SSI 
eligible youth that aims to enable them to escape poverty and dependence by offering them 
the following benefits:  

 Eligibility will not require an “incapacity to work” test.  

 Adult coaching, counseling, and employment support services will be managed through an 
Individualized Career Plan (ICP) to increase success.  

 Health care and independent living supports will remain available.  

 SSI cash benefit retention and removal of asset limits will offset the cost of managing a 
disability while building a career. 

The CareerACCESS goal is to make it easy for individuals with disabilities to work. A young 
disabled adult working with a life coach would develop an ICP to achieve personal and 
professional goals. CareerACCESS rules would allow increased earnings and remove asset 
limits. The goal is for CareerACCESS to be piloted in several states to serve individuals up to the 
age of 30.  

2014 Highlights  
In 2014 CareerACCESS held its first set of meeting in Washington, DC during the annual 
National Council on Independent Living Conference and met with policy makers, disability 
rights leaders, and government staff to discuss the merits of CareerACCESS.  
 
 
 
 
 
  

                      
A CareerAccess advocate holding an employment equals empowerment sign during a  

2014 Capital visit day in Washington, DC (pictured left) and the entire CareerAccess advocacy team  
at dinner after the event (pictured right).    

.    

 

http://www.ourcareeraccess.org/
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CENTER ON ECONOMIC GROWTH  
 

 Employment and Disability Benefits Initiative (EDBI)  
WID’s Employment and Disability Benefits Initiative develops community-based public policy 
recommendations on work and benefits at both state and national levels. EDBI produces real-
time, online information services on health coverage, employment, and benefits for youth and 
adults with disabilities. Through Disability Benefits 101 Information Services, EDBI provides 
community outreach, training, and web-based services that support employment in six states 
(Arizona, California, Michigan, Minnesota, Missouri, and New Jersey).   
  

DB101 offers easy to understand, practical information on public and private benefits, 
employment services, and other programs for job seekers and workers with disabilities who 
receive disability benefits. Each state’s website has a suite of interactive benefits and work 
calculators (Benefits to Work, School and Work, Job to Job, Medi-Cal for the Working Disabled, 
and Plan for Achieving Self-Support), allowing users to explore the impact of different 
employment scenarios on their benefits and health care eligibility. EDBI also launched 
Vets101, providing customized online calculator tools on employment and benefits for 
veterans with disabilities transitioning to civilian employment.  

2014 Highlights  
The DB101 Team has added interactive mini calculators to several content articles including 
those on SSI and SSDI, to increase and enhance learning opportunities. Other web 
enhancements are in the design and development stages. Since 2013, the team has been 
researching and designing a new Housing Benefits 101 website for Minnesota residents, 
grounded on our statewide success with Minnesota DB101. The Team met on site in Ohio in 
May 2014 with key stakeholders and experts to plan the research and production process for 
Ohio DB101, which launched to the public in 2015. 
 

In October, WID and the United Spinal Association launched the Vets101 – Ask VetsFirst 
technical assistance collaboration. Vets101 users now have direct access to technical experts 
at United Spinal where they receive timely and accurate responses to particular veterans 
benefit and work issues. 
 

DB101 became a core part of the services available to participants in the CaPROMISE 
Demonstration Project for transition age youth. EDBI staff began a California training regimen 
for CaPROMISE Career Services Coordinators (CSCs), with production of onsite trainings in four 
Regions of the California project. DB101 produced a separate training for California 
Department of Rehabilitation’s Work Incentive Project (WIP).  
 

In addition, EDBI staff produced training events for several hundred publicly funded counselors 
and service providers, as well as civilians, veterans, and their family members at conferences, 
on site workshops, and via the DB101 websites in California and Michigan, and via Vets101.  
 

WID’s partnership since 2002 with Eightfold Way Consultants has matured, with this lead 
partner now producing the content and taking lead on product development of DB101 and 
related websites, with our ongoing partnership with ECONorthwest and oversight, technical 
assistance and fiscal compliance from WID. 

http://db101.org/
http://www.vets101.org/
http://www.mn.hb101.org/
http://www.oh.db101.org/
http://www.vets101.org/
http://www.vets101.org/
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WID staff pictured in a still-shot from the Credit Equity Video (pictured left) Anita Aaron, WID’s Executive Director and  
Kathy Martinez, Assistant Secretary of Labor for Disability Employment Policy at the 2014 AUI Annual meeting (pictured right).  

 

 

CENTER ON ECONOMIC GROWTH  
 

 Access to Assets (ATA)  
Access to Assets (ATA) provides policy recommendations and technical assistance and 
develops individual wealth-building strategies. Asset building is an anti-poverty strategy 
helping low-income people move towards greater economic independence by saving and 
purchasing long-term assets. Building assets, as a complement to increasing income, provides 
the stability necessary to escape the cycle of poverty. 

ATA supplies the link between the asset-building and disability communities by providing 
training and technical assistance; advising asset-building organizations on how to include 
consumers with disabilities in their programs; and informing disability organizations about 
available programs and relevant federal policy. 
 

2014 Highlights 
Access to Assets developed two content sections for its future disability wealth building Equity 
Book. The first completed chapter, homeownership, has long been the number one asset-
building goal of people with disabilities, according to our data. Our second completed chapter 
for self-employment strategies, tools, and opportunities has also been used as a content 
section for DB101 California and Arizona. 
 

Sponsored by the Friedman Family Foundation, Access to Assets developed and created a 
series of 6 short videos to accompany the asset building chapters for the Equity Book. This 
series of videos, 4 to 7 minutes in length, provide brief overviews to the areas of home-
ownership, self-employment, credit, debt, identity theft and budgeting. 
 
         

http://wid.org/center-on-economic-growth/programs-of-the-center-on-economic-growth/access-to-assets/
http://worldinstituteondisability.org/2015/11/17/equity-the-videos/
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 Add Us In: Disability Inclusion Diversity Small Business Initiative (AUI)  
Sponsored by the U.S. Department of Labor's Office of Disability Employment Policy (ODEP), 
Add Us In (AUI) works to identify and develop strategies to increase employment opportunities 
within the small business community for people with disabilities and veterans, especially those 
from historically excluded communities. Small business is the engine of U.S. economic growth, 
and the data on minority business growth clearly shows that minority-owned and operated 
firms are a significant contributor to long-term economic health. Led by WID in partnership 
with the National Gay & Lesbian Chamber of Commerce, the California Department of 
Rehabilitation, and the California Foundation for Independent Living Centers, the AUI 
California Consortium is creating business engagement models, embraced and sponsored by 
small and minority-owned business communities, that can be replicated on a national scale 
and building national and local networks of experts skilled in connecting small employers with 
jobseekers with disabilities. It will also build national and local networks of experts skilled in 
connecting small employers with an underutilized talent pool: people with disabilities. 

Focusing on companies based in California with 2 to 100 employees, the Consortium engages 
minority-focused small business associations with peer-to-peer presentations, discussions, and 
education to better understand the rationale and process for hiring youth and veterans with 
disabilities. It then links employers to recent graduates, college students, and veterans for 
employment opportunities or works with the employers to provide paid internships. 

2014 Highlights  
Focusing on small businesses (less than 50 employees), micro-businesses, and entrepreneurs 
in the LGBT business community, the AUI California Consortium conducted a series of 
employer orientation events, “Sharpen Your Competitive Edge Disability Inclusion: Business 
Imperative,” presenting the AUI initiative's goals, and connected these potential employers to 
college students, recent graduates, and veterans with disabilities for employment 
opportunities or paid internships. Over the course of this program, fifteen students with 
disabilities worked within six different LGBT owned small businesses where students gained 
valuable work experience.  

(Preparation of this item was funded by the Office of Disability Employment Policy, U.S. Department of 
Labor, Grant Number: OD-22554-11-75-4-6. This document does not necessarily reflect the views or policies 
of the Office of Disability Employment Policy, U.S. Department of Labor, nor does the mention of trade 
names, commercial products, or organizations imply endorsement by the U.S. government.)  
      

     
 
  

  

http://wid.org/center-on-economic-growth/programs-of-the-center-on-economic-growth/add-us-in/
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INTERNATIONAL PROGRAM  
WID’s International Program builds leadership and capacity in disabled persons organizations 
(DPOs) in post-conflict and developing countries to promote full inclusion of people with 
disabilities into all aspects of society. WID provides training and technical assistance to DPOs 
to conduct effective disability advocacy, community barrier removal and public education 
campaigns; develop national policies; and create networks and national coalitions. During the 
last decade, WID has worked in Abkhazia, Armenia, Azerbaijan, Colombia, Georgia, Iraq, 
Morocco, Russia, and Uzbekistan and has provided technical assistance to disability leaders in 
Bhutan, Ethiopia, Lebanon, and Nepal. 

2014 Highlights 
 

 Peace Building  
 WID worked with staff of the United States Institute on Peace (USIP) to publish a white paper 
on the status of the involvement of people with disabilities in the peace building process.  The 
paper can be found on the USIP website. WID presented this White Paper at a conference in 
San Diego in the fall of 2014, hosted by the Peace and Justice Studies Association. 
 

 Georgian Wheelchair Production Network 
2014 was the final year of the 5 year Georgia project, funded by USAID and working in 
partnership with Whirlwind Wheelchair International, the Coalition for Independent Living in 
Georgia, along with their regional member organizations, and the Treatment and Educational 
Center of Child Neurology and Neurorehabilitation. To date, the factory has produced and 
distributed more than 2,500 low-cost, high-quality Whirlwind RoughRider™ indoor-outdoor 
wheelchairs and began producing an electric version of the RoughRider™ wheelchairs.  
Occupational therapists at the Children’s Center for Rehabilitation have been trained to 
prescribe postural seating and have fitted and provided supported seating for more than 125 
children and adults in wheelchairs.  
 

Advocacy teams conducted peer-support, mobility, and self-help skills workshops for 
wheelchair users and disability awareness and community access/barrier-removal trainings to 
educate community leaders and government officials about the need to improve community 
access and to make key public buildings accessible by identifying and removing barriers. 
 

        
  

Employee at the Republic of Georgia wheelchair factory (pictured left) sawing a wheelchair piece.  
Participants of a Georgian mobility workshop (pictured right) navigating a ramp obstacle. 

 

http://wid.org/international
http://www.usip.org/publications/world-institute-disability-wid-working-paper-the-involvement-of-persons-disabilities-in
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WID 2014 FINANCIALS AT A GLANCE 
 

 
Revenue  

   Government Grants & Contracts:  79.21%  $          1,671,719.00  

 Private Grants & Contracts:  7.80%  $              164,598.00  

 Foundation & Community Grants:  0.38%  $                  8,058.00  

 Contributions:  10.62%  $              224,180.00  

 Training & Honorarium Fees:  1.85%  $                38,987.00  

 Sales & Other:  0.13%  $                  2,838.00  

 Total  
 

 $          2,110,380.00  

 

 

 

 

Expenses  
   Program Services  77.90%  $          1,569,760.00  

 Management & General  16.27%  $              327,803.00  

 Fundraising   5.84%  $              117,642.00  

 Total  
 

 $          2,015,205.00 
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Mary Brooner, WID Board Treasurer (pictured left), and Anita Aaron, WID Executive Director (pictured 

right), speaking at the 2014 Disability Policy Summit. 

WID 2014 BOARD OF DIRECTORS  
 

Officers 
 

Paul W. Schroeder, Chair 
Vice President, Programs and Policy, American 
Foundation for the Blind  
 
Linda M. Dardarian, Vice Chair 
Goldstein, Borgen, Dardarian & Ho 
 
Mary Brooner, Treasurer  
MB Consulting, LLC 
 
Cassandra Malry, Secretary 
Executive Director, California Consumer 
Protection Foundation 

 
Members 
 

Shellie Blakeney 
Principal Corporate Counsel, Federal 
Regulatory Affairs, T-Mobile USA, Inc. 
 
Carol J. Bradley, J. D. 
Disability Access Compliance/504 Officer 
Sutter Health Office of the General Counsel 
 
Kevin Dabney  
Executive Vice President/CIO, Wholesale 
Technology Services, Wells Fargo Bank 
 
 

Heather Dowdy 
Accessibility Solutions Engineer, Product Safety 
& Compliance, Motorola Mobility, Inc. USA  
 
Howard Fulfrost 
Education Attorney, Fagen Friedman & 
Fulfrost, LLP 
 
Paul V. Hippolitus  
Director, Disabled Students’ Program, UC 
Berkeley  
 
Susan J. Kaysinger 
Chief Technology Officer/Senior Vice President, 
Wells Fargo Bank  
 
John A. Lancaster  
Retired Executive Director, National Council on 
Independent Living (NCIL) 
 
Nanci Linke-Ellis  
Partner, General Manager, Captionfish  
 
Sheridan Gates 
Coach and Consultant, Purpose At Work  
 
Frances West  
Director, Human Ability & Accessibility Center, 
IBM
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Tom Foley and Loretta Herrington, WID staff (pictured left), at the 2014 Ever Widening Circle.  
Marsha Saxton and Gabriel Many, WID staff (pictured right),  

with BORP and Axis Dance staff at the 2014 Get Fit Fair.  

 
 

WID 2014 STAFF 
 

Anita Aaron 
Executive Director 
 
Bruce Curtis 
International Program Director 
 
Bryon MacDonald 
EDBI Program Director 
 
Janice Haugan 
Office Systems and HR Manager 
 
Jen Geagan 
International Grants Administrator 
 
Josephine Schallehn 
Projects Coordinator/Office Assistant 
 
Kat Zigmont 
Executive Projects Coordinator 
 
Loretta Herrington 
Add Us In Program Director 
 
Marsha Saxton 
Research and Training Director 
 
Nedrah Elm 
Finance Director 
 

Tom Foley 
Access to Assets and Deputy Director 
 

Interns, Fellows, and Volunteers: 
 
Aya Aghabi 

CareerACCESS Intern 
 
Darlene Hermerka 
Research Intern 
 
Hale Zukas 
Volunteer 
 
Holly Siegrist 
New Door Intern 
 
Jon Drennan 
Research Intern 
 
Luis Garcia-Naranjo 
New Door Intern 
 
Robert Nkwangu 
YALI Fellow  
 
Hale Zukas 
Volunteer
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http://www.wid.org/

